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	Mr J. Nguyen,
Spring Industries
29 Gibbins Road,
Birmingham,
B2 9E2,
United Kingdom
	Date:    23 June 2025
Our Ref:    


REPORT FOR CLIENT
Regarding a Certificate of Sponsorship as a Skilled Worker
Dear Mr Nguyen,
Re: Tania Novak, born 25 September 1979 in Yugoslavia
[INSTRUCTIONS TO PRACTITIONER on how to edit this document are in the report guidance. In the finished report no square brackets should remain.]
Background
Recently you requested an evaluation to determine if the person above (the job applicant, Tania Novak) is eligible to acquire a Skilled Worker visa for the job you described. We have used a sponsorship duration of four years, i.e. from 7 July 2025 to 6 July 2029. This letter is a report on that evaluation, which sets out the position on 23 June 2025.
In reading this report our letter of engagement should be taken into account, in particular the section on Skilled Worker applications.
Evaluation Outcome
Based on the information we have, it appears that Tania Novak is eligible to be sponsored by you as a Skilled Worker for the job described. The Legal Justification is set out in Appendix A. Please note that the outcome is purely based on the information that has been provided during the enquiry (and in the questionnaire). If any information is inaccurate, this could lead to the application packs being incorrect.  Please check that the facts mentioned in Appendix A and throughout the reports are consistent with your understanding of the applicant and job offered.
The first step is to apply for a Certificate of Sponsorship as a Skilled Worker. Our understanding is that if a Certificate of Sponsorship were granted the applicant would then apply for Entry Clearance whilst located outside the United Kingdom.
Timings
If a Certificate of Sponsorship is granted or assigned, it would be for a sponsorship duration of four years and have a start date of 7 July 2025 and an end date of 6 July 2029, and the application for Entry Clearance must be made before the start date.
Furthermore, for an application for Entry Clearance the documents listed in Appendix B will be needed. These are not normally needed for the Certificate of Sponsorship application, but their existence or availability by the intended application date should be ascertained as soon as possible.
Caveats
The job applicant was evaluated under the provisions for the Skilled Worker (SW) route for an applicant who will be located outside the United Kingdom when applying for Entry Clearance.
It is crucial to the correctness of this outcome the success of the application and for any subsequent audits by the Home Office, that the following data is consistent with the intended duties and responsibilities of the job applicant:
	In Job Offer
	CASCOT Data selected in the evaluation

	Occupation Code:  N/A
	Occupation Code:  2233 (SOC 2020)

	Job title:  Senior Nurse
	Job type:  Registered specialist nurses

	Related job title:  N/A 
	Related job title chosen:  Clinical nurse specialist

	Job description:  Handling patient emergencies and long-term treatment plans, managing the nursing team members, managing data and documentation, providing clinical leadership, assessing effectiveness of treatment plans
	Job description:  Registered specialist nurses provide specialised nursing care and plan ongoing treatment for the sick, injured and others in need of care, take responsibility for patients within their sphere of practice and assist medical doctors with their tasks, work with other healthcare professionals and within teams of healthcare workers. they advise on and teach nursing practices.
Tasks required: 
Provides specialist care in their area of expertise, assesses patients, determines treatments and conducts a variety of medical procedures. Consults with and provides guidance to other nurses and healthcare professionals within their specialism. Gives consultations with patients and their families to explain a patient's condition and possible treatments. Plans duty rotas and organises and directs the work and training of ward and theatre nursing staff. Advises on nursing care, disease prevention, nutrition, etc. and liaises with hospital board/management on issues concerning nursing policy. Plans, manages, provides and evaluates nursing care services for patients, supervises the implementation of nursing care plans. Delivers lectures, and other forms of formal training relating to nursing practice.

	Closeness of match to CASCOT Data:  CLOSEST
	




We recommend that the manager of the department in which the job applicant would work and the relevant manager in your Human Resources department review the above.
Additionally, please ensure the job applicant has the skills and qualifications needed for the job. It should be noted that for any Skilled Worker occupation, a qualification of at least A-Level or equivalent (RQF Level 3) is normally required. Evidence of the job applicant’s qualifications and experience and a record of the recruitment process should be kept on file as they might be requested from you by the Home Office.
Alternative Codes for Consideration
Alternative occupation codes that you supplied and which we considered were:
· 2234 Registered nurse practitioners
If any of the alternative job titles or occupation codes above are a better match to the job applicant’s job title/description than the code chosen in the enquiry, then please let us know which code, and provide a justification.
Duration of the Certificate of Sponsorship 
We plan to apply for a Certificate of Sponsorship with a duration of four years. The associated costs are shown below.
Comments on Outcome
We assumed that the job applicant had no unlawful presence in the United Kingdom. If this is incorrect, please let us know as soon as possible.
We will NOT certify that you will provide maintenance for the job applicant and her financial assets will need to meet the financial requirement as explained in our letter of engagement in the section on Skilled Worker applications.
Next Steps and Fees
We propose to prepare and submit on your behalf a formal application for a Certificate of Sponsorship to the Home Office. We would also deal with any queries that they may raise before reaching a decision. The total fee for our services would be £[insert fee].
Please see the table below for the calculated charges for your worker's visa term.
	
	Our Fee
	Home Office Fee
	Refundable

	Certificate of Sponsorship
	£[fee]
	£525
	non-refundable

	Entry Clearance
	£[fee]
	£1,420
	non-refundable

	Immigration Skills Charge (For four years) 
	N/A
	£1456.00
	possibly refundable

	Immigration Health Surcharge (for four years)
	N/A
	£4140.00
	possibly refundable


Conclusion
As per our engagement letter, unless we hear otherwise today we will proceed with applying for a Certificate of Sponsorship. After that has been issued, we can apply for Entry Clearance.
If you or the job applicant have any concerns or queries, do not hesitate to contact us.
Yours sincerely,

[Check that the footer below does not overlap with the footnotes.]
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Appendix A: Legal Justification for Tania Novak (“the Subject”) showing that on 23 June 2025 she was eligible for a visa as a Skilled Worker in the law of the United Kingdom
TANIA NOVAK (the applicant)
Name at birth:	Tania Novak
Date of birth	25 September 1979
Actual location of birth:	Maribor, Yugoslavia
Ordinary Residence
	Place
	From
	To

	Slovenia, Yugoslavia
	25 Sep 1979
	8 Oct 1991

	Slovenia
	9 Oct 1991
	Ongoing


Legal Justification
On 23 June 2025, subject to the points noted below, the applicant met the requirements for the issue of a Certificate of Sponsorship as a Skilled Worker in connection with her intended employment by Spring Industries, as save as noted, all applicable requirements of Appendix Skilled Worker were met, as set out below.[footnoteRef:1]

The applicant met the Validity Requirements in Appendix SW 1 as she was over the age of 18, she had not received an award for study fees and costs in the previous 12 months, and she was applying for entry clearance. 

The applicant met the Suitability Requirements in Appendix SW2 as she had not previously breached the immigration laws. 

The Eligibility Requirements for sponsorship in Appendix SW 5 were met, as the sponsor was authorised by the Home Office to sponsor Skilled Workers and was A-rated. The intended job genuinely existed within the sponsor workforce and was not for provision of services to a third party. The job title was “Senior Nurse” and the job description was “Handling patient emergencies and long-term treatment plans, managing the nursing team members, managing data and documentation, providing clinical leadership, assessing effectiveness of treatment plans”. 

The Eligibility Requirements for sponsorship in Appendix SW 6 were met. The occupation code chosen (2233) was the closest match to a code in the occupation list. The choice was justified thus: “It is the closest matching in responsibilities.”. The job title was “Senior Nurse”, and “Clinical nurse specialist” is a title related to the occupation code. The ATAS requirement in Appendix ATAS of the Immigration Rules did not apply. 

The applicant met the Eligibility Requirements in Appendix SW 4.2 for the intended job under Option K, as set out below. 

The applicant did not meet the Eligibility Requirements in Appendix SW 8 (Option A). The Eligibility Requirements were not met even before pay was considered. 

The applicant did not meet the Eligibility Requirements in Appendix SW 9 (Options B and G). The Eligibility Requirements were not met even before pay was considered. 

The applicant did not meet the Eligibility Requirements in Appendix SW 10 (Options C and H). The Eligibility Requirements were not met even before pay was considered. 

The applicant did not meet the Eligibility Requirements in Appendix SW 11 (Options D and I). The Eligibility Requirements were not met even before pay was considered. 

The applicant met the Eligibility Requirements in Appendix SW 13 (Option K). The occupation code of the intended job was 2233, which is listed in Table 3. The job is located in Scotland. Under the job offer the guaranteed gross pay is £71000.00 per year and 46 hours per week must be worked, so the salary equates to £29.68 per hour. The offered pay equals or exceeds all applicable minima: The annual salary of £71,000.00 (unadjusted) is more than the minimum for option K (£25,000 per year)​ and the annual salary is more than £70,550.32 (the going rate for the occupation code (£56,747)​ scaled to the number of weekly working hours). The applicant is awarded 20 tradeable points for salary. 

It has been assumed that the applicant can meet the English Language Requirement in Appendix SW 7. She will need to pass an approved English language test showing ability of at least level B1 (intermediate) on the Common European Framework of Reference for Languages in all four components (reading, writing, speaking and listening). 

The applicant met the Eligibility Requirements in Appendix SW 4.1, as all of requirements SW 5.1. to SW 7.4 were satisfied and a total of 50 points was awarded.

The applicant met the Financial Requirement in Appendix SW 15, as the sponsor was A-rated and had certified that it would, if necessary, maintain and accommodate the applicant up to the end of the first month of her employment, to an amount of at least £1,270. 

The applicant met the Eligibility Requirements in Appendix SW 3 as she was not continuously present in a country or countries listed in Appendix Tuberculosis for six months in the previous year, and therefore Appendix Tuberculosis did not apply. 

The applicant met the Criminal record certificate requirement in Appendix SW 16. In the previous 10 years she had been present for 12 months or more in Slovenia. She was able to provide a certificate for Slovenia. 

 [UK.D.35.1] [1: 	Immigration Rules of the United Kingdom, Appendix Skilled Worker paras. SW1 - SW17
Immigration Rules of the United Kingdom, Appendix Skilled Occupations
Immigration Rules of the United Kingdom, Appendix Immigration Salary List] 

If she is located outside the United Kingdom on the date of application, she will be eligible for a grant of Entry Clearance as a Skilled Worker subject to completion of requirements.[footnoteRef:2] [UK.D.33.1] [2: 	Immigration Rules of the United Kingdom, Appendix Skilled Worker paras. SW1 - SW17
Immigration Rules of the United Kingdom, Appendix Skilled Occupations
Immigration Rules of the United Kingdom, Appendix Immigration Salary List] 


Appendix B: List of Supporting Documents Required
INSTRUCTIONS: Events in the Legal Justification on which the outcome depends must be supported by evidence supplied with the application. Recommended evidence is listed below. Within each sub-list, submit the evidence you have that is highest in the sub-list.
Follow the direction in each “[ ]” and delete the lines which are not needed and all red text. For each line remaining, the document it describes should be supplied. You can find further information here: https://www.aoralaw.com/added-value-swv.php.
Tania Novak (the applicant)
1.	Slovene passport describing holder as a Slovene citizen, valid at present
2.	Reference number of worker’s Certificate of Sponsorship
3.	Unique reference number of certificate for an approved Secure English Language Test (SELT) in listening, reading, writing and speaking at B1 level (or higher) on CEFR (Common European Framework of Reference for Languages)
4.	Translations of any documents not in English or Welsh, with certification from translator
5.	Criminal record certificate showing no convictions for Slovenia
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